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PREAMBLE

This Agreement, entered into this ___ day of March, 2014,
by and between the CITY OF ASBURY PARK in the County of
Monmouth, a Municipal Corporation of the State of New Jersey
hereinafter called the "City", and LOCAL 384 OF THE
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO-CLC,
hereinafter referred to as the "Union", represents the complete
and final understanding on all bargainable issues between the

City and the Union.



ARTICLE I

GENERAL

The City of Asbury Park, hereinafter referred to as the
"City", and Local 384 of the International Association of
Firefighters, AFL-CIO-CLC, hereinafter referred to as the
"Union", in order to increase general efficiency in the Fire
Department, to maintain the existing harmonious relationship
between the Fire Department and its employees and to promote the
morale, rights and well-being of the Fire Department, hereby

agree as follows:



ARTICLE II

PUBLIC EMPLOYEES

The Fire Department and individual members of the Union are
to regard themselves as public employees and are to be governed
by the highest ideals of honor and integrity in all their public
and personal conduct in order that they may merit the respect

and confidence of the general public.



ARTICLE III

RECOGNITION

The City recognizes the Union for the purpose of collective
negotiations as the exclusive representative of the individual
members of the Union, including all Firefighters/EMTs;
Captains/EMTs; Battalion Chiefs/EMTs; Fire Prevention Specialist

UFDs/EMTs; Fire Official/EMTs UFDs; and Training Officer.



ARTICLE IV

UNION SECURITY

A. DUES CHECK-OFF

Upon written authorization by an employee and approval by
the Union President, the Ci£y agrees to deduct from the wages of
each employee the sum specified by the Union Treasurer for dues
and deliver the said sum to the Union on a monthly basis. In
the event an employee does not have any monies due and owing to
him, or if the monies due and owing to him are not large enough
to satisfy the assignment for dues, no sums of money shall be
deducted from the employee for that month. In such event,
however, the Union will collect the dues due and owing, if not
deducted from monies due and owing to the said Union member.

B. REPRESENTATION FEE

1. If any employee does not become a member of the Union
during any membership year which is covered in whole or in part
by this Agreement, said employee will be required to pay a
representation fee to the Union for that membership year. The
purpose of this fee will be to offset the employee's per capita
cost of services rendered by the Union as majority
representative.

2. Prior to the beginning of each membership year, the
amount of said representation fee shall be certified to the City

by the Union, which amount shall not exceed eighty-five (85%)



percent of the regular membership dues, fees and assessments
charged by the Union to its own members.

3. Once during each membership year covered in whole or
in part by this Agreement, the Union will submit to the City a
list of those employees who have not become members of the Union
for the then current vyear. The City will deduct the
representation fee in equal installments, as nearly as possible
from paycheck paid to each employee on the aforesaid list during
the remainder of the membership year in question.

4, The City shall remit the amount deducted to the Union
monthly, together with the dues deducted pursuant to Section A,
above.

5. These deductions shall commence thirty (30) days after
the beginning of employment in the unit or ten (10) days after
re-entry into employment in the unit.

6. The Union shall establish and maintain at all times a
demand and return system as provided by N.J.S.A. 34:13A-5.5(C)
and 5.6, and membership in the Union shall be available to all
employees in the unit on an equal basis at all times. In the
event the Union fails to maintain such a system or if membership
is not so available, the City shall immediately cease making
said deductions.

7. The Union shall indemnify and hold the City harmless

against any and all claims, demands, suits and other forms of



liability that shall arise out of, or by reason of any action
taken or not taken by the City for the purpose of complying with
any of the provisions of this Article. The Union shall
intervene in, and defend, any administrative or court litigation
concerning this provision. In any such litigation, the City
shall have no obligation to defend actions arising under this
Article, but once compelled to do so, the Union shall reimburse
the City for all reasonable costs incurred in defending or

participating in such litigation.



ARTICLE V

PROBATION PERIOD

All new employees shall serve a probationary period of one
(1) year and shall have no seniority rights during this period,
but shall be subject to all other clauses of this Agreement and
applicable Department of Personnel Statutes, Rules, and
Regulations of the State of New Jersey. All employees who have
worked one (1) year shall be known as permanent employees, and
the probationary period shall be considered part of the

seniority time.



ARTICLE VI

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jersey, and of the United States, including, but
without limiting the generality of the foregoing, the following
rights:

1. The executive management and administrative control of
the City Government and its properties and facilities, and the
activities of its employees;

2. To hire all new employees, and subject to the
provisions of law, to determine their qualifications and
conditions for continued employment, assignment, and to promote
and transfer employees;

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according to law.

B. Nothing contained herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under N.J.S.A. 40A:14-118, et seq., and N.J.S.A. 11A:2-1, et
seq., or any other national, state, county or local laws or
ordinance.

ARTICLE VII



SENIORITY LIST

The Fire Department shall establish a seniority list and it
shall be brought up-to-date on January 1lst of each year and
immediately be posted thereafter on the Central Fire Station and
Substation boards, for a period of not 1less than thirty (30)
days. A copy of the seniority 1list will be mailed to the
Secretary of the Union. Any objections to the seniority list as
posted shall be reported to the Chief of the Department within

ten (10) days or it shall stand approved.



ARTICLE VIII

HOURS OF DUTY AND TOURS OF DUTY

A. Pursuant to N.J.S.A. 40A:14-49, there is established
in the Fire Department the following schedule of actual duty of
the members thereof for an average forty-two (42) hour week in
an eight (8) week cycle, except as hereinafter provided.

B. The tours of duty of the uniformed members of the Fire
Department are hereby divided into four parts: Tour Number 1,
Tour Number 2, Tour Number 3, and Tour Number 4.

C. The personnel of the Fire Department, Fire Official
UFD, and the Fire Prevention Specialist UFD shall be assigned by
the Chief of the Fire Department, subject to the approval of the
City Manager, to the various tours of duty herein described.
Specifically, with respect to the Fire Official UFD and the Fire
Prevention Specialist UFD, they shall work an eight (8) hour
day, Monday through Friday, with the Chief of +the Fire
Department having the discretion to assign them, to a ten (10)
hour per day, four (4) day work schedule.

D. Tours of duty shall be two (2) twenty-four (24) hour
days. The day shall start at 8:00 a.m. and end 8:00 a.m. of the
following day.

E. The tours of duty in each eight (8) week cycle shall

be as follows:
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TOURS OF DUTY

TOUR 1
TOUR 2
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4™ p §
AY OFF OFF - -
5™ pay -
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28™ DAY OFF OFF OFF ON
29™ pay ON OFF OFF OFF
30™ pay OFF ON OFF OFF
31°T DAY OFF OFF ON OFF
32" pay OFF OFF OFF ON
33" pay ON OFF OFF OFF
34™ pay OFF ON OFF OFF
35™ DAY OFF OFF ON OFF
36" DAY OFF OFF OFF ON
37™ DAY ON OFF OFF OFF
38™ DAy OFF ON OFF OFF
39™ DAY OFF OFF ON OFF
40™ DAY OFF OFF OFF ON
41°" pay ON OFF OFF OFF
42"° ppy OFF ON OFF OFF
43%° papy OFF OFF ON OFF
44™ DAY OFF OFF OFF ON
45™ DAY ON OFF OFF OFF
46™ DAY OFF ON OFF OFF
47™ DAY OFF OFF ON OFF
48™ pay OFF OFF OFF ON
49™ DAY ON OFF OFF OFF
50™ DAY OFF ON OFF OFF
5157 DAY OFF OFF ON OFF
52"° DAY OFF OFF OFF ON
53" pAY ON OFF OFF OFF
54™ DAY OFF ON OFF OFF
55™ DAY OFF OFF ON OFF
56™ DAY OFF OFF OFF ON
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ARTICLE IX

OVERTIME

A. In the event that a need for overtime should occur in
the Department because of vacations, sickness or other
unforeseen conditions, the officer in charge shall call the next
firefighter on the overtime list to work overtime. All overtime
shall be paid at one and one-half (1%) times the basic rate of
pay to any member of the Union working in excess of his/her
scheduled tour of duty, if said Union member has not been on
sick leave (excluding injury leave) during his/her particular
cycle of duty. A cycle shall consist of two (2) twenty-four
(24) hour days in an eight (8) day cycle. No Union member shall
be required to work more than twenty-four (24) hours continuous
duty except in cases of emergency situations as aforesaid.

B. All Union members working consecutive tours of duty
will be allowed one (1) hour off upon commencement of overtime
duty and one (1) hour off if said Firefighter begins his/her
regular tour of duty after completion of an overtime tour. All
overtime will be voluntary, except as aforesaid in the event of
any emergency and shall be maintained by a seniority list kept
by official records of the Department. A copy of said list
shall be posted on the bulletin board and this record shall show

the date of call and the response from each person called as to
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whether it was refused, on duty, no answer, sickness or
vacation. If a Union member refuses, cannot be reached or is
sick, he/she will be automatically passed by until a complete
cycle of the seniority list has been made. This 1list shall
pertain to tours of duty only.

C. During the hour off, members of the Department will
have the flexibility to travel in and around the City of Asbury
Park. However, members shall use good judgment, and this
judgment precludes trips of any substantial distance. Members
shall keep in contact with fire headquarters by wuse of a
portable radio for response in case of emergency. The member
shall be undisturbed in all but a true emergency.

D. If an employee is required by the Prosecutor of the
County of Monmouth to testify on behalf of the City of Asbury
Park, he/she shall be compensated at straight time rates for the
actual time worked, but not less than two (2) hours pay.

E. A Firefighter may, at his/her option, elect to receive
compensatory time (at the rate of double time the overtime
worked) in 1lieu of overtime pay, not to exceed a maximum
accumulation of one hundred and twenty (120) work hours. An
employee shall select his option and notify the Captain in
charge of such election at the time the overtime is worked.
Compensatory time may only be taken when there is a full

complement with no expense to the City. If the maximum of one

14



hundred and twenty (120) compensatory hours is reached, the City
will convert the time to overtime pay at one and one-half (1%s)

times the regular rate of pay.

15



ARTICLE X

VACATIONS
A. A member shall be granted a vacation if earned in each
vacation year without loss of pay. The earning year will be

from January 1 to December 31 for the following year's vacation.

B. Members may schedule their vacations on a "split"
basis (at two (2) different times rather than in a single
block), subject to the following limitations:

1. An employee who elects to split his/her vacation
shall, after making the selection of the first vacation period,
go to the bottom of the seniority list for purposes of making
the second vacation selection.

2. No split portion of the vacation shall be for less

than one (1) full tour of duty.

3. Vacations may be split into not more than two (2)
segments.
C. Length of service for vacation purposes shall be

determined by completed years of service as of the last day of
the earning year and shall be allowed to the employee member

based on seniority of service.
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D. Vacations shall be earned in the following manner:

During the first year of service:

One -third (*%) of a day per|Not to exceed 4 working
month to accrue monthly days

Commencing Zmithrough 4™ year Not to exceed 5 working
days

Commencing 5" through 9% year Not to exceed 6 working
days

Commencing 10™ through 14" year Not to exceed 7 working
days

Commencing 15% through 19%™ year |[Not to exceed 8 working
days

Commencing 20" through 24™ year |Not to exceed 9 working
days

Commencing 25 year and | Not to exceed 10 working
thereafter days

E. FIrefighters may utilize up to a maximum of two (2)

compensatory days in each year as vacation time. In the event a

scheduling overlap situation develops because of an employee
taking compensatory days as vacation, the use of said
compensatory days as vacation shall not be permitted. These
compensatory days are granted on the condition that the City
shall incur no additioﬁal overtime from the taking of these
compensatory days.

F. Once a member has chosen his/her vacation according to
his seniority ranking on his/her respective tour and the
vacation schedule has been finalized aﬁd approved by the Chief
of the Department, an employee's vacation pick shall be honored

and shall not be unreasonably denied except in emergent
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situations, or of he/she is subsequently transferred between
tours. If, following a transfer, an employee's vacation
schedule 1is being considered by the Chief for a change, the
matter shall be brought to the attention of the City Manager,
who shall schedule a meeting to discuss the issue with the Chief
and the IAFF President. The final decision as to whether a
transferred employee's initial vacation pick will be honored
shall be subject to the discretion of the City Manager.

G. Terminating or retiring employees shall be granted

vacation days on a prorated basis of 1/12 for each month earned.
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ARTICLE XI

PERSONAL LEAVE

A Each employee shall be granted one and one half (1 )
working days off per year with pay for the purpose of conducting
matters of personal business or emergency nature. New employees
shall be granted personal leave on a prorated basis of one-half
(2) day for four (4) months of service. Such time shall not be
deducted from any other time. Except in the «case of an
emergency, twenty-four (24) hours of notice must be given.

B. Terminating or retiring employees shall be granted
personal days on a prorated basis of one-half (%) day for four

(4) months of service.
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ARTICLE XII

COMPANY STRENGTH

A. It is agreed that the City shall keep at least one (1)
Truck Company and one (1) Engine Company in service twenty-four
(24) hours per day. The City of Asbury Park Fire Department
shall consist of not less than four (4) Battalion Chiefs, eight
(8) Captains and thirty-two (32) Firefighters, not including the
Chief of the Department, the Fire Prevention Specialist UEDS,
the Fire Official UFDS, or Training Officer. Each tour of duty
shall consist of a minimum of nine (9) members of the
Department, comprised of Officers and Firefighters, as shall be
designated by the Chief of the Department.

B. A Firefighter will not be considered part of his/her
complement of tour of duty until he/she has successfully
obtained the New Jersey Firefighters I Certificate and
successfully completed the New Jersey Department of Health EMS

Classes.
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ARTICLE XTII

INJURY LEAVE

A. Whenever a permanent employee covered by this Agreement
is incapacitated from duty because of a physical injury
sustained while on duty, he/she shall receive his/her salary for
a period not to exceed one (1) calendar year (12 consecutive
months) from the date of the onset of the injury. Said salary
payment shall include, and is not in addition to, any
entitlement of the employee to a portion of his/her salary as
benefits for temporary disability due wunder the Worker's
Compensation Law. An employee's medical condition shall be
reviewed at least every four (4) months to determine if he/she
is eligible to be continued on injury leave.

B. Injury leave may be granted only for an injury found
to be approved and accepted as a compensable work-related injury
which arose during and out of the course of employment. The use
of injury leave is dependent upon prior determination of
compensability by the City's insurance administrators based upon
the reports of authorized physicians. (See Subsection F).

C. In order to receive payment under this Article, an
injured employee shall, as soon as practical after a physical
injury has occurred, file a written report concerning such
injury with his/her immediate supervisor, and failure to do so

shall render the employee ineligible for benefits/salary under
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this Article. Except in emergency situations, said report must
be filed before the end of the employee's shift during which
said injury occurred.

D. Entitlement to injury leave must be based upon the
certification of an authorized physician (See Subsection F) as
to the employee's disability. The time within the one (1) year
period wherein the employee received injury leave and is not
permitted or is unable, by reason of certification by authorized
physician as designated by the City's insurance administrator,
to perform his/her full duties as shall be directed by the Chief
of the Fire Department or his designee, resulting from said
physical injury, shall not be charged against sick leave of the
said employee.

E. Injury leave under this provision may be granted for
up to one (1) calendar year from the initial date of injury;
provided, however, that an employee's entitlement to injury
leave will cease and terminate as of the approved effective date
of the employee's retirement due to disability as determined by
the Division of Pension, if the retirement determination
precedes the expiration of the one (1) year 1injury leave
entitlement.

E. Entitlement under this Article will be based upon the
medical evaluations submitted by the authorized physician

designated by the City's insurance administrator. An employee
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who disagrees with the medical evaluation submitted by the
authorized physician may submit a written request for a second
opinion and supplemental medical evaluation.

G. Any employee required by the City, or the City's
insurance carrier/administrator, to be examined or treated by
physician other than one of his/her choosing shall be
compensated with compensatory time off for the time spent in the
physician's office for such examination or treatment at the
straight time rate of pay, provided he/she is not on injury
leave with pay. In addition to said compensation, the employee
shall also receive traveling expenses at the rate of seventeen
(17) cents per mile, plus parking and tolls. In the event an
employee is required to be examined by the City's authorized
physician in order to determine whether the employee is capable
of returning to work, the authorized physician must certify in
writing to the City, and a copy to the employee's doctor, if
requested, that the employee is capable of returning to work.
If the employee's personal doctor and the City's doctor disagree
as to whether the employee is capable of returning to work, the
dispute shall be submitted to a third doctor selected as
follows: The Association and the City shall each compile a list
of three (3) doctors from which the Association and the City
shall mutually select a single physician within three (3) days

from the time that a dispute arises between the employee's and
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the City's doctor. The determination of the third doctor
regarding the employee's ability to return to work shall be in
writing and be final and binding. Until the final decision is
received from the third impartial doctor, the employee will not
be ordered to return to work.

H. Any member out on injury leave during vacation leave
shall immediately start his/her vacation when cleared from

injury.
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ARTICLE XIV
SICK LEAVE

A. All permanent employees or full time probationary
employees covered by this Agreement shall be entitled to sick
leave with pay. Sick leave may be utilized by said employees
when they are unable to perform their work by reason of personal
illness or non-work related accident. Employee's sick leave
shall not be used to allow the employee to serve as a nurse or
housekeeper during extended periods of illness for any immediate
member of his household. A maximum of one (1) day will be
considered to be permitted to be used for the said employee's
sick leave while other arrangements are made for family
coverage.

B. Every permanent employee covered by the Contract shall
receive eight (8) working days per year for sick leave, and the
same shall be cumulative from year to vear and for any fraction
of a year in the proportion of two-third days per month. Sick
leave with pay shall accrue to all probationary employees on the
basis of two-thirds (2/3) day a month for the first calendar
year of employment after the initial appointment of said
probationary employee.

C. If an employee 1is absent for reasons that entitle him
to sick leave, his/her immediate supervisor shall be notified

promptly as of the time of the employee's usual reporting time

25



except in those work situations where notice must be made prior
to the employee's start time. Failure to so notify the
supervisor may be cause of denial of the use of sick leave for
that absence and may constitute cause for disciplinary action.

1. Absence without notice, as hereinbefore provided for
three (3) consecutive days, shall constitute a resignation.

B. Verification of Sick Leave

1. An employee who shall be absent on sick leave for
three (3) or more consecutive working days shall be required to
submit acceptable medical evidence substantiating the illness
and physician's certification that said employee is able to
return to full duty.

a. An employee who has been absent on sick leave for
a period; totaling five (5) days in one calendar year,
consisting of periods of less than three (3) days, shall submit
acceptable medical evidence for any additional sick leave in
that year unless such illness is of a chronic or recurring
nature requiring absences of one (1) day or less, in which case
only one (1) certificate shall be necessary for a period of six
(6) months.
b. The City may require proof of illness of an

employee on sick leave whenever such requirement appears
reasonable and warranted under the circumstances. Abuse of sick

leave shall be cause for disciplinary action.



2. In case of leave of absence due to exposure to
contagious disease, a certificate from the Department of Health
will be required.

3. The City may require an employee who has been absent
because of personal illness, as a condition of his/her return to
duty, to be examined at the expense of the City by a physician
designated by the City. Such examination shall establish
whether the employee is capable of performing his/her normal
duties and that his/her return will not jeopardize the health of
other employees.

E. Incentive Time

1. Using each full calendar year that an employee is
actively employed, an additional two (2) days vacation will be
granted in the following year's vacation only if the employee
has perfect attendance during the earning vyear. One (1) day
vacation will be added to the employee's regular vacation if
he/she does not have perfect attendance during the calendar year
aforesaid, provided, however, that the said employee has less
than three (3) days off from his/her normal, usual, and regular
attendance. The amount of time computed for days off shall be
exclusive of bereavement  time and/or specially granted award
time and injury leave. The said extra vacation days are to be
granted during the vacation period commencing January of the

year following completion of any period of time herein referred
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to, and the earning period for said additional vacation days
shall be computed by completed years of service as of December
31 as the same may be applicable to the Contract.

2. Employees in their first year of employment shall be
entitled to the incentive vacation days provided in E, 1 above,
but prorated according to the amount of time worked by the

employee as follows:

EARNING PEROD INCENTIVE TIME

Hired between January 1% and 2 days

march 31St

Hired between April 1°° and June |1 ¥ days
30th

Hired between July 1°% and 1 day
September 30"

Hired between October 1°% and s day
December 31°°

F. In the event any firefighter dies prior to retirement,
his/her estate shall receive payment of this accumulated sick
time up to twenty-five percent (25%) of his/her accumulated
days, not to exceed four hundred and eighty (480) hours at the
prevailing rate.

G. In the event any firefighter dies while on duty,
his/her estate shall receive payment of his/her accumulated sick

leave up to one hundred (100) days at the prevailing rate.

28



H. Terminating or retiring employees will receive
prorated days on the basis of one and one third (1%) days for

each month earned.
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ARTICLE XV

BIRTHDAY
Firefighters may take one-half (*) leave day off within
each calendar year for his/her birthday, regardless of company
strength on that day. In the event an employee leaves employment
with the Fire Department, for any reason, prior to the actual
date of his/her birthday and he/she has already taken one-half
(}s) day off for the birthday, the employee shall reimburse the
City for said day. Such reimbursement pay shall be deducted

from the employee's last paycheck.
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ARTICLE XVI

HOSPITALIZATION AND INSURANCE

A. The City shall provide hospitalization and medical
insurance for all full-time employees, their spouse and
dependent children. The same shall be those children that are
determined to be dependent children as interpreted by the
insurance carrier. Effective April 1, 2013, insurance coverage
shall be provided through the New Jersey State Health Benefits
Program. The City, however, shall have the option of providing
identical insurance by any other insurance carrier. The Union
will be notified in writing at least thirty (30) days in advance
of any impeding change of the insurance carrier. All the
aforementioned insurance shall be paid for by the City.

B. Any Firefighter who retires under the Police-Firemen's
Retirement Plan shall receive paid hospitalization after
retirement, providing that said employee has served a minimum of
twenty (20) years of service with the City. This provision
shall not include any hospitalizations or other benefits for the
retired employee's spouse or dependent children.

C. Any employee who contracts Hepatitis B, Hepatitis C,
or AIDS while in the performance of his/her duties shall be

fully insured after retirement.
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ARTICLE XVIT

LEAVE FOR UNION BUSINESS

The City agrees that a maximum of one-hundred and ninety-
two (192) on duty hours, to be designated by the Union, shall be
granted leave to attend state and international conventions and
conferences with pay provided, however, that the Union notifies
the City in writing of its intentions to do so no later than one
(1) week prior to the time leave is to be taken. The City also
agrees to grant leave with pay for the State Delegate and/or the
State Officer to attend monthly PFANJ meetings. It is further
agreed that pertinent and applicable state statutes and laws

shall supplement the within provisions and control the same.
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ARTICLE XVIII

BEREAVEMENT LEAVE

Employees shall be granted thirty-six (36) working hours
off for a death in the immediate family with pay. The immediate
family shall consist of father, mother, spouse, children, step-
children, sister, step-sister, brother, step-brother, father-in-
law, mother-in-law, sister-in-law, brother-in-law, grandparents,

and grandchildren.
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ARTICLE XIX

CALL BACK FOR ALARMS

A. Employees who are <called to duty because of an
emergency shall be paid for the actual time worked, but not less
than two (2) hours pay at the rate of one and one-half (1%)
times the basic pay for said employee. It is understood and
agreed by between the parties hereto that employees 1living
within the City and within a five (5) mile radius of Fire
Headquarters will be given priority for call-back for emergency
duty. Employees 1living outside of a five (5) mile radius of
Fire Headquarters will be called back for emergency duty after
those employees living within the radius have been called.
Mutual aid calls from other areas, municipalities, and fire
departments may be made simultaneously with call backs for
emergency duty.

B. If, in the reasonable discretion of the Chief of the
Fire Department or of the officer in charge, an employee reports
late to a "call back for alarm" or an emergency, he/she shall
not receive the same consideration for overtime pay, and the
amount said employee shall receive shall be at the reasonable
discretion of the Chief of the Fire Department or other superior
officer in charge.

C. Employees recalled for emergency duty shall not be

required to stand by after the emergency situation has ceased to
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exist. The Officer in Charge shall be solely responsible for

determining when an emergency ceases.
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ARTICLE XX

GRIEVANCE PROCEDURE

A. In the event any employee or group of employees of the
Union shall have a grievance or complaint, an earnest effort
shall be made to settle the grievance or complaint promptly
through the below procedure.

B. The term "grievance" as used herein means any
controversy arising over the interpretation, application, or
alleged violation of the terms and conditions of this Agreement

and may be raised by an employee, his union representative, or

the City.
C. Steps of the Grievance Procedure
Step One

The Union Grievance Committee, upon receiving a written and
signed petition from an employee, shall determine if a grievance
exists. If in their opinion no grievance exists, no further
action will be taken.

Step Two

In the event a grievance does exist, the Grievance
Committee shall, with or without the physical presence of the
aggrieved employee(s), present the grievance within ten (10)
days of the occurrence to the Chief of the department for
resolution. The Chief shall then conduct a meeting with the

aggrieved and the Union President, or his/her designee, within
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seventy-two (72) hours of receipt of the grievance. The Chief
will then render a decision no later than seventy-two (72) hours
after conducting the meeting. Failure to reply to the said
grievance shall constitute a denial of the same. The time
within which said meeting and reply shall be made will exclude
weekends and holidays.

Step Three

In the event no settlement is reached in step two,
aforesaid within seventy-two (72) hours excluding weekends and
holidays, the grievance shall be presented in writing to the
City Manager. Within the next seventy-two (72) hours, excluding
weekends and holidays, the City Manager will conduct a meeting
with the aggrieved, his/her representatives, and such other
parties that may be involved. The City Manager may render a
decision verbally to be confirmed in writing within seventy-two
(72) hours after said meeting, excluding weekends and holidays.

Step Four

In the event the grievance is not resolved to the
satisfaction of the aggrieved, it shall be taken to binding
arbitration in the following manner:

Within ten (10) days after the written decision referred to
in step three (3) has been made, the Union or the City may
request the New Jersey State Board of Mediation to appoint an

arbitrator who shall have full power to resolve the dispute
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between the parties, and his/her decision shall be final and
binding on all parties. The cost of the arbitration shall be
borne by the City and the Union equally. The arbitrator shall
have no right to vary or modify the terms of this Agreement and
shall render his/her decision within thirty (30) days of the

close of business.
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ARTICLE XXI

SAFETY AND HEALTH

A. The City and the Union shall cooperate fully in
matters of safety and health. The City shall furnish and
replace all personal protective equipment, as required, by NFPA
standards.

1. The employee shall not be responsible for the loss,
damage or theft of equipment, provided the employee is not
negligent or careless relative to the equipment.

2. No member will ride on the outside step of any
apparatus while en route to an emergency call.

B. Establish a mandatory Incident Management System to be
used by the fire department and to define and describe the
essential elements of an Incident Management System according to
NFPA 1710 standards.

C. The Incident Management %ystem will be wutilized to
afford structure and coordination to the Emergency Incident
Operations in order to provide for the safety and health of the
fire department members and other people involved in those
activities. These plans shall be reviewed by the Union before

implementation.
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ARTICLE XXII

CLOTHING PAY

A. Effective January 1°% of each year, each member shall
receive a $900 credit for the purchase and maintenance of
necessary clothing and work related items.

B. New employees shall receive this allowance on a
prorated basis of one-twelfth (1/12) of the total pay per month.

C. Any wuniform or clothing of the employee actually
damaged or contaminated in the course of the employee's duties
shall be repaired or replaced at the City's expense, up to the
full value of the item. Watches damaged or contaminated in the
course of the employee's duties shall be repaired or replaced up
to one hundred dollars ($100) per claim. Glasses damaged or
contaminated in the course of the employee's duties shall be
repaired or replaced up to two hundred dollars ($200) per claim.

D. Terminating or retiring employees will receive
clothing allowance on a prorated basis of one-twelfth (1/12) per

month earned.
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ARTICLE XXIII
SALARIES

A. All bargaining unit members hired prior to June 30,
2009 shall receive salaries effective January 1 of each calendar
year 2013 through 2017 as set forth in Schedule “A” attached
hereto.

B. All bargaining unit members hired after to June 30,
2009 shall receive salaries effective January 1 of each calendar
year 2013 through 2017 as set forth in Schedule “B” attached
hereto.

C. New hires shall remain at the Academy step until
he/she obtains the New Jersey Firefighter 1 certification and
satisfactorily completes EMS classes.

D. Attached for informational purposes only as Schedule
“"C” are the salary guides combined with the longevity

entitlement pursuant to Article XXV.
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ARTICLE XXIV

PAID HOLIDAYS

The following holidays shall be "paid holidays". Aall
holiday pay is folded into base pay with no separate payment for
the holidays. All members shall be compensated for fifteen (15)

holidays per year as follows:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Lincoln's Birthday Election Day
Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day
Easter Sunday Day after Thanksgiving
Memorial Day Christmas Day

Independence Day
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ARTICLE XXV

LONGEVITY AND EMT-D CERTIFICATION

A. Longevity pay shall be granted to active employees

covered by this Agreement as set forth below.

Title 10 year | 15™ year | 20 year | 25 year
Firefighter/EMT 1,145 2,335 3,240 4,106
Fire Inspector 1,244 3,121 3,377 4,463
Fire Official 1,295 2,551 3,488 4,470
Captain 1,346 2,654 3,649 4,592
Battalion Chief 1,427 2,814 3,868 4,866

B. All members covered under this Agreement who possess

an EMT-D certification shall be entitled to seven hundred and

fifty dollars ($750) per year.
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ARTICLE XXVI

FIRE LABOR-MANAGEMENT COMMITTEE

A Fire Labor-Management Committee shall be established for
the purpose of discussion, at mutually agreeable times, of
matters of mutual concern excluding amendments to this
Agreement. This said committee shall be limited to no more than
three (3) labor and three (3) management members. Except by
mutual waiver in writing, the committee shall meet no fewer than
once every three (3) months on a date agreed upon by the City

Manager and the President of the Union.
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ARTICLE XXVII

BILL OF RIGHTS

A, Members of this Firefighters unit shall enjoy and be
entitled to the following rights and privileges:

1. The wide-ranging power and duties given to the Fire
Department and its members involve them in all manner of contact
and relationships with the public. Out of these contacts may
come questions concerning the.actions of the members of the Fire
Department. These questions may require investigations by
superior officers. In an effort to ensure that these
investigations are conducted in a manner which is conducive to
good order and discipline, the following rules are hereby
adopted:

(a) The interrogation of a member of the Fire
Department shall be a reasonable hour, within the light of all
circumstances involved, preferably when the member of the Fire
Department 1is on duty;

(b) The member of the Fire Department shall be
informed of the nature of the investigation before any
interrogation commences. If the informant or complainant 1is
anonymous then. the officer shall be so advised. Sufficient
information to reasonably apprise the member of the allegations

should be provided. If it is known that the member of the Fire
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Department is being interrogated as a witness only, he/she
should be so informed at the initial contact;

(c) The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time shall be provided
for personal necessities, meals, telephone calls, and rest
periods as are reasonably necessary;

(d) The interrogation of the member shall not be
recorded unless the member agrees and is advised of charges;

(e) The member of the Fire Department shall not be
subject to any offensive language, nor shall he/she be
threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as an inducement
to answering questions. Nothing herein shall be construed to
prevent the investigating officer from informing the member of
the possible consequences of his/her actions;

(f) If a member of the Fire Department is under
arrest or likely to be, that is, if he/she is suspect or is the
target of a criminal investigation, he shall be given his rights
pursuant to the current decisions of the United States Supreme
Court;

(g) If a member, as a result of an investigation, is
being charged with a violation of the rules and regulations or

is about to be so charged, he shall be afforded an opportunity
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to consult with counsel or the Union representatives before any
further interrogation.

2. An employee's home telephone number and address shall
not be disclosed to any person who is not a member of the Asbury
Park Fire Department, a superior officer, or the management and

council members of the City of Asbury Park.
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ARTICLE XXVIII

IMMUNIZATION INOCULATIONS

The City shall provide vyearly flu inoculations to all
members of this Union, to Dbe administered at a mutually
agreeable date, but no later than November 1st, as a
precautionary measure against such illness as a result of

contact while performing first aid detail.
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ARTICLE XXIX

TOUR EXCHANGE

A. The Chief of the Department or the officer in charge
may grant, at his/her discretion, the request of any two (2)
members of the Fire Department, permission to exchange tours or
off-days when the said change does not interfere with the
operation of the Fire Department. The two (2) firefighters
involved in a tour exchange shall request permission for a tour
exchange in writing.

B. The employee member accepting the tour exchange will
be as responsible as if he were working on his own regular tour
of duty. The person requesting the change and the employee
agreeing to accept the same shall sign a form to be designated

by the Fire Chief agreeing to the same.
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ARTICLE XXX

BULLETIN BOARD

The City agrees to provide a reasonable bulletin board
space, the size of which shall be within the discretion of the

City, where notices of official Union matters may be posted by

the Union.
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ARTICLE XXXI

PERSONNEL FILES

A. No materials or writing related to an employee's
conduct, service, character or personality shall be placed in
the said employee's personnel file unless it is signed by the
person submitting the information and shown to such member
before it 1is incorporated into his/her file. Any employee of
this Union shall have the right, at reasonable times, to examine
his/her file if so desired.

B. Employees may annex written rebuttals to all documents

contained in their personnel files.
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ARTICLE XXXTI

RETIREMENT RECOGNITION

The City agrees to purchase retirement badges for any
member who completes his service of employment in the Fire
Department as an expression of appreciation and gratitude for
the years of faithful service rendered to the community.

Service of employment shall consist of twenty (20) vyears or

more.
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ARTICLE XXXIII

WORKING OUT OF JOB CLASSIFICATION

Any firefighter or captain who 1is required to accept the
responsibility to carry out the duties of a superior rank shall be
paid at the rate of the superior position while performing the
duties of the same. If there is a superior position vacancy, the
Chief or his/her designee has the discretion to assign a

firefighter to fill the position under this section.
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ARTICLE XXXTIV

TERMINAL LEAVE

Each permanent employee, after retirement and after having
served the required number of years which make the said employee
eligible for retirement pay, shall receive one-half () of
his/her accumulated sick time to a maximum of one hundred and
thirty-five (135) days of the accumulation at full pay at the
rate of pay in existence on the day of the employee's

retirement.
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ARTICLE XXXV

UNIFORM AND PERSONAL EQUIPMENT

There shall be a work uniform and dress uniform designated
by the Chief of the Department. The work uniform shall be worn
at all times in the prescribed manner while the employee is on
duty. The employee shall not be required to wear the dress
uniform when reporting for or being relieved from duty at Fire

Headquarters.
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ARTICLE XXXVI

VACATION EXCHANGE

Employees may exchange portions of their vacation with
other employees on the same tour of duty, subject to and
conditioned wupon the approval of the Chief of the Fire

Department. Said approval shall be given in writing.
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ARTICLE XXXVII

ACTIONS AGAINST FIREFIGHTERS

Whenever any action is brought against any employee covered
by this Agreement for any act or omission arising out of the
performance of his/her duties, the City shall defray all costs
of defending such action in accordance with the provisions
recited in the Statutes of the State of New Jersey pertaining to
such action. The employee shall he represented by an attorney
of his/her own choosing in criminal complaints filed against him
for actions arising out of the scope of his employment. The
City shall save and hold harmless and pay any judgment entered
into against an employee for any claim arising out of the scope
of his/her employment to the maximum extent permitted by law.
It is understood and agreed that the fees of the attorney chosen
by the employee to represent him/her must be reasonable and in
line with the accepted fees of attorneys for performing similar

services in the State of New Jersey.
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ARTICLE XXXVIII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees 1s held
invalid by operation of law or by a court of other tribunal of
competent jurisdiction, such provisions shall be inoperative,
but all other provisions shall not be affected thereby and shall
continue in full force and effect. In the event any portion of
this Agreement shall be deemed invalid, the parties hereto agree

to immediately meet to re-negotiate a provision to replace the

invalid provision.
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ARTICLE XXXIX
REOPENER
In the event that any other City employee receives any
economic or non-economic benefit greater than or in addition to
those provided for herein, the Union, at its option, may reopen

this contract for further negotiation.
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ARTICLE XL

CITY PROPERTY FIRE DEPARTMENT JURISDICTION

A. All sanitary facilities in the Fire House, such as
toilets, showers, wash basins, etc., will be kept 1in good
working order, and supplies will be maintained.

B. The City agrees to provide the following furnishings
and replace such furnishings when deemed essential by both the
Union and City:

1. Lockers

2. Beds, mattresses, blankets and pillows

3. Chairs

4. Tables

5. Kitchen equipment (refrigerators, stoves)

6. Washer and Dryers equivalent to the current grade

C. All major maintenance of the Fire House will be
maintained by professionals other than firefighters.

D. All quarters will have adequate heating, hot water and

air conditioning.
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ARTICLE XLI

FEDERAL FUNDING

A. The Union and City agree to cooperate in the pursuit
of Federal and State funds for the betterment of the Department.
B. All Federal and State monies received by the City for

the use in Fire Service will be reported to the Union.
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ARTICLE XLII
TESTING
A. Promotional examinations for the next highest rank
above Firefighter will be requested to the Civil Service
Department every two (2) years.

B. A promotional list to the next highest rank will be

maintained at all times.
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ARTICLE XLIII
ORDINANCES
The Union shall be notified in writing before first public
notice of any impending changes, amendments, or new ordinances

concerning the Fire Division.
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ARTICLE XLIV

TERM AND RENEWAL

This Agreement shall be for a period of five (5) years,
commencing January 1, 2013 and shall remain in effect up to and
including December 31, 2017. This Agreement will expire on
January 1, 2018. This Agreement shall be automatically renewed
from year to year thereafter unless either party shall notify
the other party in writing no earlier than September 15th and no
later than October 15th, immediately preceding said expiration
date of the party's intention to change, alter, amend, or
terminate this Agreement. It is agreed and understood that
negotiations pursuant to the above notice shall begin no later
than October 15th.

IN WITNESS WHEREOF, the parties hereto set their hands and
seals at Asbury Park, Monmouth County, New Jersey, on this

day of March, 2014.

CITY OF ASBURY PARK INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS, AFL-CIO LC
LOCAL 384
L —
JACK KELLY, CITY MANA ER ROBERT EgHNHOLZ SIDENT

WITNESS : (/\lf\ N !.\\)_N\SLDQ *L{VV\WV/UD 0
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SCHEDULE “A"
ASBURY PARK FIRE DEPARTMENT
SALARY GUIDES FOR EMPLOYEES HIRED PRIOR TO JUNE 30, 2009
Title 2013(0%) 2014(1.5%) 2015(1.5%) 2016(2%) 2017(3%)

FF

Aca. $ 38,698 $ 39,278 $ 39,868 $ 40,665 $ 41,885
Yr. 1 $ 51,598 $ 52,372 $ 53,158 $ 54,221 $ 55,847
Yr. 2 $ 58,634 s 59,514 $ 60,406 $ 61,614 $ 63,463
Yr. 3 $ 64,004 S 64,964 $ 65,939 $ 67,257 $ 69,275
Yr. 4 $ 73,167 $ 74,265 $ 75,378 $ 76,886 $ 79,193
Yr. 5 $ 82,334 $ 83,569 $ 84,823 $ 86,519 $ 89,115
Yr. 6 $ 87,992 $ 89,312 $ 90,652 $ 92,465 $ 95,239
Yr. 7 $ 89,858 $ 91,206 $ 92,574 $ 94,425 s 97,258
Insp.

Yr., 3 $ 83,158 $ 84,405 $ 85,671 $ 87,385 $ 90,006
Yr. 4 S 88,874 $ 90,207 $ 91,560 $ 93,391 $ 96,193
Yr. 5 $ 90,629 $ 91,0988 $ 93,368 $ 95,236 $ 98,093
Yr.10 $ 96,056 $ 97,497 $ 98,959 $100,938 $103,967
FO $104,171 $105,734 $107,320 $109,466 $112,750
Cpt. $104,171 $105,734 $107,320 $109,466 $112,750
B.C. $116,127 $117,869 $119, 637 $122,030 $125,691
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SCHEDULE

\\BII

ASBURY PARK FIRE DEPARTMENT

SALARY GUIDES FOR EMPLOYEES HIRED AFTER TO JUNE 30, 2009
Title 2013(0%) 2014(1.5%) 2015(1.5%) 2016(2%) 2017(3%)
FF
Aca. $ 30,000 § 30,450 $ 30,907  $ 31,525 $ 32,471
Yr. 1 $ 38,698 $ 39,278 $ 39,868 $ 40,665 $ 41,885
Yr. 2 $ 45,093 $ 45,769 $ 46,456  $ 47,385 $ 48,807
Yr. 3 $ 51,488 $ 52,260 $ 53,044 $ 54,105 $ 55,728
Yr. 4 $ 57,883 $ 58,751 § 59,633  $ 60,825 $ 62,650
Yr. 5 $ 64,278 $ 65,242 § 66,221  $ 67,545 $ 69,572
Yr. 6 $ 70,673 $ 71,733 $ 72,809 $ 74,265 $ 76,493
Yr. 7 $ 77,068 $ 78,224 $ 79,397 $ 80,985 $ 83,419
Yr. 8 $ 83,463 s 84,715 $ 85,986 $ 87,705 $ 90,337
Yr. 9 $ 89,858 $ 91,206 $ 92,574  $ 94,425 $ 97,258
Insp.

Yr. 3 $ 83,158 $ 84,405 §$ 85,671  $ 87,385 $ 90,006
Yr. 4 $ 88,874 $ 90,207 $ 91,560 $ 93,391 s 96,193
Yr. 5 $ 90,629 $ 91,988 $ 93,368 $ 95,236 $ 98,0093
Yr.10 $ 96,056 $ 97,497 $ 98,959 $100,938 $103,967
FO $104,171 $105,734 $107,320  $109,466 $112,750
Cpt. $104,171 $105,734 $107,320 $109,466 $112,750
B.C. $116,127 $117,869 $119,637 $122,030 $125,691
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SCHEDULE “C”

Employees Hired PRIOR to June 30, 2009: 1/1/13-12/31/13

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
15T YEAR $51,598 $0 $51,598
2" YEAR $58, 634 $0 $58, 634
3R YEAR $64,004 $0 $64,004
4™ YEAR $73,167 $0 $73,167
5™ YEAR $82,334 $0 $82,334
6™ YEAR $87,992 $0 $87,992
7™ — 9™ yEAR $89, 858 $0 $89,858
10™ - 14™ YEAR $89,858 $1,145 $91,003
15™ - 19™ YEAR $89,858 $2,335 $92,193
20™ - 24™ yEAR $89,858 $3,240 $93,0098
25™ 4+ YEARS $89,858 $4,106 $93,964
FIRE INSPECTOR
3% YEAR $83,158 $0 $83,158
4™ YEAR $88,874 $0 $88,874
5™ _ o™ yEaR $90, 629 $0 $90, 629
10™ - 14™ YEAR $96,056 $1,244 $97,300
15™ - 19™ YEAR $96,056 $3,121 $99,177
20™ - 24™ yEAR $96,056 $3,377 $99,433
25™ 4+ YEARS $96,056 $4,463 $100,519
FIRE OFFICIAIL
3R0 _— o™ vEAR $104,171 $0 $104,171
10™ - 14™ YEAR $104,171 $1,295 $105, 466
15™ — 19™ yEAR $104,171 $2,551 $106,722
20™ - 24™ YEAR $104,171 $3,488 $107, 659
25™ + YEARS $104,171 $4,470 $108,641
CAPTAIN
38D _ gTH yEAR $104,171 $0 $104,171
10™ - 14™ YEAR $104,171 $1,346 $105,517
15™ — 19™ yEAR $104,171 $2,654 $106, 825
20™ - 24™ YEAR $104,171 $3,649 $107,820
25™ 4+ YEARS $104,171 $4,592 $108,763
BATTALION CHIEF
4™ — o™ yEaAR $116,127 $0 $116,127
10™ - 14™ YEAR $116,127 $1,427 $117,554
15™ -~ 19™ YEAR $116,127 $2,814 $118,941
20™ - 24™ YEAR $116,127 $3,868 $119, 995
25™ 4+ YEARS $116,127 $4,866 $120,993
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SCHEDULE

\\CII

Employees Hired PRIOR to June 30, 2009: 1/1/14-12/31/14

YEARS | BASE | TONGEVITY | TOTAL
FIREFIGHTERS
15T YEAR $52,372 $0 $52,372
2 YEAR $59,514 $0 $59,514
3R YEAR $64,964 50 $64,964
4™ YEAR $74,265 $0 $74,265
5™ YEAR $83,569 $0 $83,569
6™ YEAR $89,312 $0 $89, 312
7™ - o™ yEAR $91,206 $0 $91, 206
10™ - 14™ YEAR 591,206 $1,145 $92,351
15™ - 19™ YEAR $91,206 $2,335 $93,541
20" - 24™ YEAR 591,206 $3,240 $94,446
25™ 1 YEARS $91,206 $4,106 $95,312
FIRE INSPECTOR
3R YEAR $84, 405 $0 $84,405
4™ YEAR $90,207 $0 $90,207
5™ _ g™ vEAR $91,988 $0 $91,988
10™ - 14™ YEAR $97,497 $1,244 $98,741
15™ - 19T YEAR $97,497 $3,121 $100, 618
20T - 24™ YEAR $97,497 $3,377 $100,874
25™ 4+ YEARS $97,497 $4,463 $101, 960
FIRE OFFICIAL
380 —~ g™ yEAR $105,734 S0 $105,734
10™ - 14T YEAR $105, 734 81,295 $107,029
15™ —~ 19™ YEAR $105,734 $2,551 $108,285
20T - 24T YEAR $105,734 $3,488 $109,222
25™ 4+ YEARS $105,734 $4,470 $110,204
CAPTAIN
3RP - g™ yEAR $105,734 $0 $105,734
10™ - 14" YEAR $105,734 $1,346 $107,080
15™ - 19™ YEAR $105,734 $2,654 $108, 388
20T - 24T YEAR $105,734 $3,649 $109, 383
25™ + YEARS $105,734 $4,592 $110, 326
BATTALION CHIEF
4™ - o™ ypaAR $117,869 $0 $117,869
10" - 14™ YEAR $117,869 $1,427 $119,296
15™ - 19T YEAR $117,869 $2,814 $120, 683
20™ - 247F YEAR $117,869 $3,868 $121,737
25™ 4+ YEARS $117,869 $4,866 $122,735
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SCHEDULE “C”

Employees Hired PRIOR to June 30, 2009: 1/1/15-12/31/15

YEARS | BASE | LONGEVITY | TOTAL
FIREFIGHTERS
15T YEAR $53,158 $0 $53,158
2" YEAR $60,406 $0 $60,40€
3R0 yEAR $65,939 $0 $65,939
4™ YEAR $75,378 $0 $75,378
5™ YEAR $84,823 $0 $84,823
61 YEAR $90, 652 $0 $90, 652
7™ — o™ YEAR $92,574 $0 $92,574
10™ - 14™ YEAR $92,574 $1, 145 $93,719
15™ - 19™ YEAR $92,574 $2,335 $94,909
20™ - 24™ vEAR $92,574 $3,240 $95,814
25™ 4+ YEARS $92,574 $4,106 $96, 680
FIRE INSPECTOR.
3R YEAR $85,671 $0 $85,671
4™ YEAR $91, 560 50 $91, 560
5™ - 9™ yEAR $93, 368 $0 $93, 368
10™ - 14™ YEAR $98,959 $1,244 $100,203
15™ - 19™ YEAR $98, 959 $3,121 $102,080
20™ - 24™ vEAR $98, 959 $3,377 $102, 336
25™ 4+ YEARS $98, 959 $4,463 $103, 422
FIRE OFFICIAL
3R _ o™ ypaAR $107,320 $0 $107, 320
10™ - 14™ YEAR $107, 320 $1,295 $108,615
15™ - 19™ yEAR $107, 320 $2,551 $109,871
20™ ~ 24™ yEAR $107, 320 $3,488 $110,808
25™ 4+ YEARS $107, 320 $4,470 $111,790
CAPTAIN
3R _ oTH yEAR $107, 320 $0 $107, 320
10™ - 14™ vEAR $107, 320 $1,346 $108, 666
15™ —~ 19™ vEAR $107, 320 $2,654 $109,974
20™ - 24™ yYEAR $107, 320 $3,649 $110, 969
25™ 4+ YEARS $107, 320 $4,592 $111,912
BATTALION CHIEF
4™ — o™ yEaAR $119, 637 $0 $119, 637
10™ - 14™ YEAR $119, 637 $1,427 $121,064
15™ —~ 19™ vYEAR $119, 637 $2,814 $122,451
20™ - 24™ yEAR $119, 637 $3,868 $123,505
25™ 4+ YEARS $119, 637 $4,866 $124,503
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SCHEDULE “C”

Employees Hired PRIOR to June 30, 2009: 1/1/16-12/31/16

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
157 YEAR $54,221 $0 $54,221
2" YEAR $61,614 $0 $61,614
3% YEAR $67,257 $0 $67,257
4™ YEAR $76,886 $0 $76,886
5™ YEAR $86,519 $0 $86,519
6™ YEAR $92,465 $0 $92,465
7™ - o™ YEAR $94,425 $0 $94,425
10™ - 14™ yEAR $94,425 $1,145 $95,570
15™ - 19™ vyraR $94,425 $2,335 $96,760
20™ - 24™ YEAR $94,425 $3,240 $97, 665
25™ + YEARS $94,425 $4,106 $98,531
FIRE INSPECTOR
3" YEAR $87,384 $0 $87,384
4™ YEAR $93,391 $0 $93, 391
5™ - o™ yEAR $95,235 $0 $95,235
10™ - 14™ YEAR $100,938 $1,244 $102,182
15T - 19™ yEaRr $100, 938 $3,121 $104,059
20™ - 24™ YEAR $100, 938 $3,377 $104, 315
25™ 4+ YEARS $100, 938 $4,463 $105,401
FIRE OFFICIAL
3% - o™ yEAR $109, 446 $0 $109,446
10™ - 14™ YEAR $109, 446 $1,295 $110,741
15™ - 19™ YEAR $109, 446 $2,551 $111,997
20™ - 24™ YEAR $109, 446 $3,488 $112,934
25™ + YEARS $109, 446 $4,470 $113,916
CAPTAIN
3R - o™ yEAR $109, 446 $0 $109, 446
10™ - 14™ YEAR $109, 446 $1,346 $110,792
15™ - 19™ YEAR $109, 446 $2,654 $112,100
20™ - 24™ YEAR $109, 446 $3,649 $113,0095
25™ + YEARS $109, 446 $4,592 $114,038
BATTALION CHIEF
4™ _ o™ yEAR $122,030 50 $122,030
10™ - 14™ vYEAR $122,030 $1,427 $123,457
15™ - 19™ YEAR $122,030 $2,814 $124,844
20™ ~ 24™ YEAR $122,030 $3,868 $125,898
25™ + YEARS $122,030 $4,866 $126,896
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SCHEDULE “C”

Employees Hired PRIOR to June 30, 2009: 1/1/17-12/31/17

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
15" YEAR $55,847 $0 $55,847
2" YEAR $63,463 $0 $63,463
3" YEAR $69,275 $0 $69,275
4™ YEAR $79,193 $0 $79,193
5™ YEAR $89,115 $0 $89,115
6™ YEAR $95,239 $0 $95,239
7™ - o™ yEAR $97,258 $0 $97,258
10™ - 14™ YEAR $97,258 $1,145 $98,403
15™ - 19™ YEAR $97,258 $2,335 $99,593
20™ - 24™ YEAR $97,258 $3,240 $100,498
25™ 4+ YEARS $97,258 $4,106 $101, 364
FIRE INSPECTOR
3R YEAR $90,006 $0 $90,006
4™ YEAR $96,193 $0 $96,193
5™ - o™ yEAR $98,092 $0 $98,092
10™ - 14™ YEAR $103, 966 $1,244 $105,210
15™ - 19™ YEAR $103, 966 $3,121 $107,087
20™ - 24™ YEAR $103,966 $3,377 $107, 343
25™ + YEARS $103, 966 $4,463 $108,439
FIRE OFFICIAL
3" — o™ yEAR $112,750 $0 $112,750
10™ - 14™ YEAR $112,750 $1,295 $114,045
15™ - 19™ vEAR $112,750 $2,551 $115,301
20™ - 24™ YEAR $112,750 $3,488 $116,238
25™ + YEARS $112,750 $4,470 $117,220
CAPTAIN
3R - o™ yEAR $112,750 $0 $112,750
10™ - 14™ vEAR $112, 750 $1, 346 $114,096
15™ - 19™ YEAR $112,750 $2,654 $115,404
20™ - 24™ YEAR $112,750 $3,649 $116,399
25™ + YEARS $112,750 $4,592 $117,342
BATTALION CHIEF
4™ - o™ yEAR $125,691 $0 $125,691
10™ - 14™ YEAR $125,691 $1,427 $127,118
15™ -~ 19™ YEAR $125, 691 $2,814 $128,505
20™ - 24™ YEAR $125,691 53,868 $129,559
25™ + YEARS $125,691 $4,866 $130,557
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SCHEDULE “C”

Employees Hired AFTER June 30, 2009: 1/1/13-12/31/13

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
ACADEMY $30,000 $0 $30, 000
15T YEAR $38,696 $0 $38, 696
2" YEAR $45,093 $0 $45,093
3%° YEAR $51,488 $0 $51, 488
4™ YEAR $57,883 $0 $57,883
5™ YEAR $64,278 $0 $64,278
6™ YEAR $70,673 $0 $70,673
7™ YEAR $77,068 $0 $77,068
8™ YEAR $83,463 $0 $83,463
9™ YEAR $89,858 $0 $89, 858
10™ - 14™ vEAR $89,858 $1,145 $91,003
15™ - 19™ YyEAR $89,858 $2,335 $92,193
20™ - 24™ YEAR $89,858 $3,240 $93,098
25™ + YEARS $89,858 $4,106 $93,964
FIRE INSPECTOR
3%% YEAR $83,158 $0 $83,158
4™ YEAR $88,874 $0 $88,874
5™ - o™ vEAR $90, 629 $0 $90, 629
10™ - 14™ YEAR $96,056 $1,244 $97,300
15™ - 19™ YEAR $96,056 $3,121 $99,177
20™ -~ 24™ YEAR $96,056 $3,377 $99,433
25™ + YEARS $96,056 $4,463 $100,519
FIRE OFFICIAL
3R - 9™ yEAR $104,171 $0 $104,171
10™ - 14™ vEAR $104,171 $1,295 $105, 466
15™ - 19™ yEAR $104,171 $2,551 $106,722
20™ - 24™ YEAR $104,171 $3,488 $107, 659
25™ + YEARS $104,171 $4,470 $108, 641
CAPTAIN
3% - o™ yEAR $104,171 $0 $104,171
10™ - 14™ YEAR $104,171 $1, 346 $105,517
15™ - 19™ YEAR $104,171 $2,654 $106,825
20™ - 24™ YEAR $104,171 $3,649 $107, 820
25™ + YEARS $104,171 $4,592 $108, 763
BATTALION CHIEF
4™ _— 9™ yEaAR $116,127 $0 $116,127
10™ ~ 14™ YEAR $116,127 $1,427 $117, 554
15™ - 19™ YEAR $116,127 $2,814 $118, 941
20™ - 24™ YEAR $116,127 $3,868 $119,995
25™ + YEARS $116,127 $4,866 $120, 993

72




SCHEDULE “C”

Employees Hired AFTER June 30, 2009: 1/1/14-12/31/14

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
ACADEMY $30,450 $0 $30,450
1°T YEAR $39,278 $0 $39,278
2" YEAR $45,769 $0 $45,769
3f YEAR $52,260 $0 $52,260
4™ YEAR $58,751 $0 $58,751
5™ YEAR $65,242 $0 $65,242
6™ YEAR $71,733 $0 $71,733
7™ YEAR $78,224 S0 $78,224
8™ YEAR $84,715 $0 $84,715
9™ YEAR $91,206 $0 $91,206
10™ - 14™ YEAR $91,206 $1,145 $92,351
15™ — 19™ yEAR $91,206 $2,335 $93,541
20™ - 24™ YEAR $91,206 $3,240 $94,446
25™ + YEARS $91,206 $4,106 $95,312
FIRE INSPECTOR
3" YEAR $84,405 $0 $84, 405
4™ YEAR $90,207 $0 $90,207
5™ - o™ YEAR $91,988 $0 $91,988
10™ - 14™ vEAR $97,497 $1,244 $98,741
15™ - 19™ yEAR $97,497 $3,121 $100, 618
20™ - 24™ vYEAR $97,497 $3,377 $100,874
25™ + YEARS $97,497 $4,463 $101, 960
FIRE OFFICIAL
3" _ o™ yEaR $105,734 $0 $105,734
10™ — 14™ yEAR $105,734 $1,295 $107,029
15™ — 19T yEAR $105,734 $2,551 $108,285
20™ - 24™ YEAR $105,734 $3,488 $109,222
25™ 4+ YEARS $105,734 $4,470 $110,204
CAPTAIN
3" - o™ yEaR $105,734 $0 $105, 734
10™ - 14™ YyEAR $105,734 $1, 346 $107,080
15™ - 19™ YEAR $105, 734 $2,654 $108, 388
20™ - 24™ YEAR $105, 734 $3,649 $109, 383
25™ + YEARS $105,734 $4,592 $110,326
BATTALION CHIEF
4™ — o™ yEaR $117,869 $0 $117,869
10™ — 14™ vEAR $117,869 $1,427 $119,296
15™ — 19™ YEAR $117,869 $2,814 $120, 683
20™ - 24™ YEAR $117,869 $3,868 $121, 737
25™ + YEARS $117,869 $4,866 $122,735
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SCHEDULE “C”

Employees Hired AFTER June 30, 2009: 1/1/15-12/31/15

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
ACADEMY $30,907 $0 $30,907
15T YEAR $39,867 $0 $39,867
2" YEAR $46,456 $0 $46,456
3f YEAR $53, 044 $0 $53,044
4™ YEAR $59, 632 $0 $59, 632
5T YEAR $66,223 $0 $66,223
6™ YEAR $72,809 $0 $72,809
7™ YEAR $79,397 $0 $79,397
8™ YEAR $85, 986 $0 $85,986
9™ YEAR $92,574 $0 $92,574
10™ -~ 14™ YEAR $92,574 $1.145 $93,719
15™ - 19™ YEAR $92,574 $2,335 $94,909
20™ - 24™ YEAR $92,574 $3,240 $95,814
25™ + YEARS $92,574 $4,106 $96, 680
FIRE INSPECTOR
3% YEAR $85,671 $0 $85,671
4™ YEAR $91,560 $0 $91, 560
5™ - o™ YEAR $93,368 $0 $93, 368
10™ - 14™ YEAR $98,959 $1,244 $100,203
15™ ~ 19™ YyEAR $98, 959 $3,121 $102,080
20™ - 24™ YEAR $98, 959 $3,377 $102,336
25™ 4+ YEARS $98,959 $4,463 $103,422
FIRE OFFICIAL
380 — o™ yEAR $107, 320 $0 $107,320
10™ - 14™ YEAR $107, 320 $1,295 $108, 615
15™ - 19™ YEAR $107, 320 $2,551 $109,871
20™ - 24™ YEAR $107, 320 $3,488 $110,808
25™ + YEARS $107, 320 $4,470 $111,790
CAPTAIN '
3% - o™ yEAR $107, 320 $0 $107,320
10™ - 14™ YEAR $107, 320 $1,346 $108, 666
15™ —~ 19™ ygEaAR $107, 320 $2,654 $109,974
20™ - 24™ YEAR $107, 320 $3,649 $110,969
25™ + YEARS $107,320 $4,592 $111,912
BATTALION CHIEF
4™ - o™ yEAR $119, 637 $0 $119,637
10™ - 14™ YEAR $119, 637 $1,427 $121,064
15™ - 19™ YEAR $119, 637 $2,814 $122,451
20™ ~ 24T YEAR $119, 637 $3,868 $123,505
25™ + YEARS $119, 637 $4,866 $124,503
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SCHEDULE “C”
Employees Hired AFTER June 30, 2009: 1/1/16-12/31/16

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
ACADEMY $31,525 $0 $31,525
15T YEAR $40, 664 $0 $40, 664
2" YEAR $47,385 $0 $47,385
3% YEAR $53,105 $0 $53,105
4™ YEAR $60,825 $0 $60,825
5™ YEAR $67,547 $0 $67,547
6™ YEAR $74,265 $0 $74,265
7™ YEAR $80, 985 $0 $80,985
8™ YEAR $87,706 $0 $87,706
9™ YEAR $94,425 $0 $94,425
10™ - 14™ YEAR $94,425 $1,145 $95,570
15™ - 19™ YEAR $94,425 $2,335 $96, 760
20™ - 24™ YEAR $94,425 $3,240 $97, 665
25™ + YEARS $94,425 $4,106 $98,531
FIRE INSPECTOR
3f0 YEAR $87,384 $0 $87,384
4™ YEAR $93,391 $0 $93,391
5T - o™ yEAR $95,235 $0 $95,235
10™ - 14™ YEAR $100,938 $1,244 $102,182
15™ - 19™ YEAR $100,938 $3,121 $104,059
20™ - 24™ YEAR $100,938 $3,377 $104,315
25™ 4+ YEARS $100,938 $4,463 $105,401
FIRE OFFICIAL
3% — 9™ yEAR $109, 466 $0 $109, 466
10™ - 14™ vYEAR $109,466 $1,295 $110,761
15™ - 19™ vyEAR $109,466 $2,551 $112,017
20™ - 24" YEAR $109,466 $3,488 $112, 954
25™ 4+ YEARS $109, 466 $4,470 $113, 936
CAPTAIN
3R - o™ yEAR $109,466 $0 $109, 466
10™ - 14™ YEAR $109, 466 $1,346 $110,812
15™ — 19™ YEAR $109,466 $2,654 $112,120
20™ - 24™ YEAR $109,466 $3,649 $113,115
25™ 4+ YEARS $109, 466 $4,592 $114,058
BATTALION CHIEF
4™ — o™ yEAR $122,030 $0 $122,030
10™ - 14™ YEAR $122,030 $1,427 $123,457
15™ - 19™ YEAR $122,030 $2,814 $124,844
20™ - 24™ YEAR $122,030 $3,868 $125,898
25™ + YEARS $122,030 $4,866 $126,896
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SCHEDULE

\\cll

Employees Hired AFTER June 30, 2009: 1/1/17-12/31/17

YEARS BASE | LONGEVITY | TOTAL
FIREFIGHTERS
ACADEMY $32,471 $0 $32,471
15T YEAR $41,884 $0 $41,884
2" YEAR $48,807 $0 $48,807
3f0 vyEAR $55,728 $0 $55,728
4™ YEAR $62,650 $0 $62,650
5™ YEAR $69,593 $0 $69,593
6™ YEAR $76,483 $0 $76,483
7™ YEAR $83,415 $0 $83,415
8™ YEAR $90,337 $0 $90,337
o™ YEAR $97,258 $0 $97,258
10™ - 14™ YEAR $97,258 $1,145 $98,403
15™ - 19™ vyEAR $97,258 $2,335 $99,593
20™ - 24™ YEAR $97,258 $3,240 $100,498
25™ 4+ YEARS $97,258 $4,106 $101, 364
FIRE INSPECTOR
3% YEAR $90,006 $0 $90,006
4™ YEAR $96,193 $0 $96,193
5™ - g™ yEAR $98,092 $0 $98,092
10™ -~ 14™ yEAR $103, 966 $1,244 $105,210
15™ - 19™ YEAR $103, 966 $3,121 $107,087
20™ - 24™ vYEAR $103,966 $3,377 $107, 343
25™ + YEARS $103, 966 $4,463 $108,429
FIRE OFFICIAL
38 - o™ yEAR $112,750 $0 $112,750
10™ - 14™ YEAR $112,750 $1,295 $114,045
15™ - 19™ yEAR $112,750 $2,551 $115,301
20™ - 24™ YEAR $112,750 $3,488 $116,238
25™ 4+ YEARS $112,750 $4,470 $117,220
CAPTAIN
3% - 9™ yEAR $112,750 $0 $112,750
10™ - 14™ yEaR $112,750 $1,346 $114,096
15™ - 19™ YEAR $112,750 $2,654 $115,404
20™ - 24" YEAR $112,750 $3,649 $116,399
25™ 4+ YEARS $112,750 $4,592 $117, 342
BATTALION CHIEF
4™ - o™ ygaR $125,691 $0 $125, 691
10™ - 14™ YEAR $125, 691 $1,427 $127,118
15™ - 19™ YEAR $125, 691 $2,814 $128,505
20™ - 24™ vEAR $125, 691 53,868 $129,559
25™ + YEARS $125, 691 54,866 $130,557
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